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What is Red Ribbon Week 
and what does the ribbon signify?

Each year, individuals, schools and communities across the United States 
show their commitment to a healthy, drug-free lifestyle by wearing or dis-
playing the red ribbon. Red Ribbon Week, Oct. 21 to 31, rais-
es awareness of drug use and the problems related to drugs 
faced by individuals, families, and communities. This annual 
health observance encourages parents, educators, business 
owners, and other community organizations to promote 
drug-free lifestyles.

Red Ribbon Week started more than three decades ago, fol-
lowing the death of Enrique “Kiki” Camarena, a special agent 
with the Drug Enforcement Administration who was killed 
by drug traffickers. Shortly after Special Agent Camarena’s 
death, citizens from his hometown of Calexico, California, 
began wearing red ribbons to remember him and commem-
orate his sacrifice.

The first official Red Ribbon Week celebration was created by the National 
Family Partnership in 1988. Today, NFP continues to coordinate the campaign 

for families, schools and communities across the nation each 
year. Since then, the red ribbon has symbolized a continuing 
commitment to reducing the demand for illicit drugs in our 
nation’s communities. Red Ribbon Week offers an opportuni-
ty for parents, teachers, educators and community organiza-
tions to raise awareness of the problem of drug misuse.

Residents are asked to celebrate Red Ribbon Week and 
show a commitment to a healthy, drug -free lifestyle by wear-
ing or displaying a red ribbon or red lights. Light up a home 
or business in red, tie a red ribbon to a tree, mailbox, front 
door or porch. ITAC will be providing free ribbons at a lo-
cation to be decided in early October. Businesses have also 

committed to shining red during this week.

Lancaster man facing 
charges in death 

of EA teen
The man police say hit and 

killed an East Aurora teen is 
facing four felony charges.

According to the Erie 
County District Attorney’s 
office, Kevin J. Czajka,53, 
of Lancaster, was under the 
influence of alcohol when he 
struck Maytham Vukelic,18, 
and another teen, on Aug. 
28 while they were riding 
their bikes on Pleasant View 
Drive. Police 
say Czajka then 
fled the scene, 
but was locat-
ed by Lancaster 
Police officers a 
short time later. 
Vukelic, a re-
cent graduate 
of East Aurora 
High School, 
was taken to 
ECMc where he 
later died. The 
other teen was 
seriously injured, 
but has since been released 
from the hospital.

The DA’s office says Czajka 
is facing one count of Ag-
gravated Vehicular Assault, 
as well as One count of Ve-
hicular Manslaughter in the 
Second Degree, one count 
of Leaving the Scene of an 
Incident Resulting in Death 
and one count of Leaving 
the Scene of an Incident Re-
sulting in Serious Physical 
Injury. He is also facing two 
counts of driving while in-
toxicated and three vehicle 
and traffic law violations.

According to Vukelic’s 
family, he was shaped and 
defined by his love and con-
stant passion for the out-
doors. He planned on attend-
ing Paul Smith’s College, 
where he was to pursue his 
passion to become an arbor-
ist and outdoor adventure 
guide. In a statement, the 
family said, “Every summer 

of his life was spent explor-
ing, canoeing and fishing in 
Parry Sound, Ontario. Since 
he was 10, Maytham attend-
ed Northwaters/Langskib, a 
life-defining wilderness ca-
noe program in Temagami, 
Ontario.”

Vukelic’s family added that 
he was also a self-taught, 
short-film maker and ed-
itor. He co-created and 

co-produced a 
YouTube chan-
nel, “Weekend 
1 Warriors,” 
where he en-
thusiastically 
shares his trav-
els around the 
world, the joy 
of the perfect 
fishing spot, 
being with 
friends and the 
beauty of the 

planet.
The state from 

his family continues, “Doz-
ens of people cared for him 
on the last day of his life, 
and the extraordinary care 
and efforts from neighbors 
who ran out to help, the 
ambulance team, and emer-
gency and medical person-
nel at ECMC will never be 
forgotten. Lancaster Police 
Chief, William J. Karn Jr. 
and the entire Lancaster Po-
lice Department receive our 
heartfelt gratitude for their 
unwavering determination, 
skill and exceptional pro-
fessionalism as they contin-
ue to process through this 
investigation. As our fam-
ily moves forward, we find 
peace in Maytham’s passion-
ate love of life. Thank you 
for honoring our privacy.”

Czajka will return to court 
on Tuesday, Oct. 6. If con-
victed on all charges, Cza-
jka faces a maximum of 15 
years in prison.

Delay in Spectrum’s broadband update 
spurs Erie 1 BOCES legal counsel to 

assist Iroquois Central School District
by FALISHA OSER
Reporter

After six weeks of wait-
ing for Spectrum to update 
the Iroquois Central School 
District’s broadband speed, 
Erie 1 BOCES has now in-
volved its legal counsel to 
work toward a resolution. 
Spectrum has yet to update 
the district’s broadband 
speed which is needed in 

order to house Wi-Fi within 
the school buildings. Erie 1 
BOCES, the liaison between 
all districts in Western New 
York and Spectrum inter-
net services, is expected 
to take legal action as a re-
sult of Spectrum’s failure to 
provide agreed upon inter-
net service to the Iroquois 
Central School District. In 
the meantime, the district 
will use Verizon hot spots 

in each classroom in order 
to provide internet for stu-
dents. “I would just like to 
thank the Iroquois commu-
nity that has reached out 
to me who has contacts at 
Spectrum helping to pro-
vide assistance in this issue. 
I greatly appreciate that,” 
said Superintendent Doug-
las Scofield. 

falishao@beenews.com

County announces shift and 
flexible work location agreement 

with CSEA
Erie County Executive Mark C. Poloncarz 

recently announced a new temporary shift 
and work location flexibility policy negotiat-
ed with CSEA Local 815 that will provide se-
lect county employees represented by CSEA 
Local 1815 options to work an alternative 
work schedule and location during the pan-
demic.

The agreement has been entered into to 
help employees who have children in school 
and have childcare issues due to the virtual 
learning protocols being employed by many 
school districts.

“Much like previous contract negotiations, 
we embraced the concept of having an open 
dialogue that resulted in what we believe in 
an agreement that respects labor and meets 
the many unique situations that our work-
force faces during these unprecedented 
times.” said Poloncarz. 

The temporary shift and work location flex-
ibility policy will be in effect until Dec. 31, 
with the potential for extension beyond that 
date. The minimum standards for the policy 
will be monitored by the Department of Per-
sonnel, with individual county departments 
possessing the ability to establish more strin-
gent requirements to meet specific needs.

Highlights of the agreement include:
• Understanding that the functionality of 

each county department must not be sacri-

ficed to allow employees shift flexibility or 
the ability to work from home.

• All employee requests to work from home 
or change shifts are subject to approval by 
the department.

• Recognition of some employees not be-
ing eligible to work from home or utilize an 
alternative scheduled due to the nature of 
their duties, meaning department heads and 
supervisors will not be able to approve work 
from home requests by employees not capa-
ble of doing their work at home.

• No use of “unutilized time,” meaning any 
employee who cannot work at home or does 
have work to be completed at home must re-
port to the work site.

• All requests by employees to work from 
home or utilize an alternate work schedule 
must complete and sign a newly designed 
shift and work location flexibility request 
form.

• Supervisors possess the ability to revoke 
an employee’s shift and work location flexi-
bility agreement if it is determined the em-
ployee is needed on-site or if they are not per-
forming satisfactorily at home.

• Commissioners of both the Personnel and 
Labor Relations departments will have the 
ability to revoke an individual employee’s or 
an entire county department’s shift and work 
location flexibility rights.

Kevin J. Czajka




